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President's Message In this Issue

It has been a pleasant and relaxing summer
and now we are back at it, starting the planning . _
phase of next yeards ( :.éDAHP§I WeBi18ht HABEe g q8 i
tion Community Symposium. The planning actually A DAU Hosts IDEAA Seminar
started at the 18 June dinner for the Alumni Assoclag Boeing and DAU Collaborate on WorldClass
tion Board of Directors, which was attended by Mr Trainin
Frank Ander son, DAUG6s P eS|8ent. Based on t he
discussion that evening, plus what we learned frorh & DAU Supports Space Systems Acquisition
recent DAU Board of Vi $ADAUPsdidesiGomtimgency Contracting Coltsey
the theme for the Symposium was tentatively se- Teleconference

lectedi i Achi eving Excell en CAeDeferPse 'ﬁcgu{gﬁbﬁﬁ%ﬁa}ﬁ Iéb&oa/?odlc -

A New Continuous Learning Module

qgui sition Environment. o Concurr &t y
working with the organizers of t DAY Bupporsyl estEWeRk 2608 mmande r |
ence (Ft Belvoir, 31 Nov) to insure our theme and coverage complement$ A Interim Defense Acquisition Guidebook

their theme: fAReshapi Qe ndeufreyn sGu Eﬁﬂ%@gﬁhstgs@l:rbro&ré’rﬁat A?bé‘rdeen

We are all well aware that change is in the air. With the nation rurf- _ _ _
ning large deficits, we are in for a period of getting the maximum out of eaéhAcke_r Library Continues to Provide Invaluable
taxpayerdés doll ar. Greater bang| f¥WCcghe buck is not j usjg
With that in mind your Board has labored hard to lay the framework foral ADAUAAGs Mi dwest Cha pt e
symposium that will have a meaningful impact on how defense acquisitid N& DAU Midwest welcomes PMT401
practitioners approach their tasks. We are hopeful that our speakers angl pan- T _
els will provide guidance on new approaches to national defense. The ( AUAA Prepares for DoD Acquisition Insight
rennial Defense Review should be in development in the early months o Days

anning
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2010, and we plan to feed off the work on that Review as well. $1000; second prize is $500. We had great articles the past two

We anticipate that our Symposium Vice Presideghaw Cohe years and are anticipating outstanding articles once again. The

will put together an actiepacked and thougigrovoking agenda. winning articles are given special visibility in the Acquisition Re-
| would be remiss in not mentioning the two successful hotview Journal published at the same time as the symposium.

topic forums that the Alumni Association sponsored on 1 July an@hat all, folksi for now.

22 July 2009 respectively on the Fort Belvoir DAU campus. TheRegards, Bill Bahnmaier .

first forum was presented by Dr. Alexander Laufer, director of thd°resident, DAUAA w

Center for Project Leadership at Columbia University to a full

house. He presented many of the concepts from his recent book New Continuous Learning Module
Breaking the Code of Project Management. His presentation em- New DAU Purchase Card Online System (PCOLS).G

phasized the role that leadership plays in defense program man-ygs5 This Continuous Learning Module was created to provide

agement and the need to have courage in leading your program..,mnrehensive, rolbased PCOLS training to DoD purchase card
The second forumon 22 Julyy h ad t h e Program Man- 0

_ pefsonnel to meet the memorandum requirement of deploying
agement Leadership: Under st anpthrsdophiletoy AR 4 bolo. Phls m&abid nfolt Be'he%itg n
We had a full house at the Hirsch Center for this presentation by, pyrchase card professionals acting as Government Purchase
Mr. Bruce Yang and Ms. Katherine Beiinpoth industry project  carq program participants. This includes both the acquisition and

managers. Needless to say, the dialog between the speakers anh,ncial hierarchies within the purchase card program as defined
the audience (most were baby boomers with a few Traditional GeR pco| s (CLPs 3).

(me) and Gen X types) was spirited and informative. | personally

_ Check out the daily status of module development at
feel that I have a better understanding of what makes Gen Y types //moduledevelopment.blogspat.com
Aiticko, but | think we all came i s

_awayv =
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the personality and generation motivational issues, the job still ==
needs to get done. Give and take by all generational types is
needed. )
One last item: This year, as in the past two, the Alumni A |
sociation is cooperating with the DAU Research Department ant
the Acquisition Review Journal to sponsor the DAUAA 2010 re-
search paper competition. The formal name of this competition
the Edward Hirsch Acquisition Writing Award (Hirsch Award) in | @
honor of the beloved and respected late DAU professor of syste @,
acquisitioni Brig General Edward Hirsch, USA. The theme of S3§
the research paper competition is the same as the theme of the
DAU Acquisition Community Symposiumii Ac hi evi ng
l ence in a Changing Acqui sitig
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DAUGS Web Site Getg.:

The DAU Web site is sporting a new look. As part of the
second transformation, DAU has been using more technology ir
learning assets. This initiative is progressing in the classroom a

bcast on &

us

distance learning courses, but the external facing Webpage wa: g L ooy

reflecting the advances that were being made.

A small team looked at how the originalvw.dau.mil site
could be moved into a Web 2.0 environment. This team assess
user needs, benchmarked best practices and built a page to fit
DAUOs needs. The team determ
tab organization was the best option. The site also incorporates
Web 2.0 technologies such as RSS, so users can subscribe to {
ADAU Ticker, o alerts, so the
a calendar to give stakeholders fast access to DAU events.

The Web team e
took great care in de§
signing a page that
would give a clean,
updated look, yet
would still have all
the required informa-
tion to support the
customer. The desig
removed redundanc
and information was

|

« Strategic partnerships
+ Acquisition Tools

1. ACC

2. Program Managers Tool

v/
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Kit
3. DAG

+ Continuous Leaming Center

« David D. Acker Library
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DAU Hosts IDEAA Seminar

DAU hosted the 20th International Defense Educational
and Acquisition Arrangement (IDEAA) Seminar June 22 to 26 at
Fort Bel voir, Va. This year so
tion through Acquisition and E
defense acquisition and acquisition education representatives
from the United States, United Kingdom, Germany, France,
Spain, Sweden, and Australia. The seminar featured speakers,
seminar sessions, an industry panel, and information exchange
and feedback. DAU President Frank Anderson delivered the key-
Fbucket s. : ; note address to the more than 80 participants, which included rep-

The Web team ‘ resentatives from the seven sponsoring nations plus India, Can-

knows that after the launch, there is still more work to make this ﬁda’ Singapore,_S_c_)uth Korea,_ gnd Taivail who are involved )
bestinc | ass site consistent wit H"IBfBpAuUIStignanddraining programgse The IREAL, seqiy
do it alone. The team reques tn?r sgeks Ip improve the ¢ ?”}Yviefﬁ'cgencéiuéné?‘ Effgdieness o

or information can énailtbtee Welmas ¢© NEMAIENA a%qg's‘lnt"an edugatiog and training through active
ter atwebmaster@dau.mil cooperation among allied defense educational institutions with

similar goals.
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Boeing and DAU Collaborate on World DAU Supports Space Systems Acquisition

ClassTraining DAU presented a webcast on ATh
Space Systems Acquisitionso on

tor of the OUSD(AT&L)O6s Spa
standing (MOU) that renews and improves the framework set by €c
the two organizations to pursue educational opportunities while ©fficé, and moderated by Woody Spring, DAU professor of sys-

supporting each otheros effo rt‘tm§ engrn)eenpgeaodé‘orméebl\{@srﬁt agtronayy. Tlgetwebﬁagtg‘rqdﬁ\
tices of government, industry, and academia for wokdds train- ¢ © 1 Vi ewers
ing. Boeing Integrated Defense Systems President and CEO Jim for future ondemand viewing. DAU also presented an update to

Albaugh and other executives joined DAU President Frank t_ h € S pace P ro f €S5S | ho nal Overs IiI 9
Anderson and other . ticipation in space acquisition training. The SPOB meets annually

officials for the sign- to review progress on topics affecting the professional develop-
ing. ment(_)fspace)ased employee_s_. I_D_AUos u

complishments, such as online space acquisition training and
spaceunique classroom training and immersion days, as well as
DAUG6s strategic partnerships w
training, and policy organizations.

Boeing and DAU recently signed a memorandum of under

nAt Boe
think of the work dong
by the men and
women of the acquisi
tion community
public and privaté as
a mission.
important than those
missions carried out by the end users of the produetsrovide:
the soldiers, sailors, airmen, and Marines counting on us for mis-

sion assurance, 0 said Al baugh. AThis relationship wil. hel
better understanding our customer6s needs through a contin
di alogue on acquisition issues. o0

The MOU enables Boeing and DAU to partner on opportu-
nities such as the sharing of training resources, including U.S. De-
partment of Defense personnel participating as guest instructors
for Boeing company courses at the same time that Boeing leaders
speak at and attend the university.

Boeing and DAU will share recommendations on course
content and provide feedback on pilot training programs and other
course development activities.



